POWELL BUTTE COMMUNITY CHARTER SCHOOL



Code:

GAA
BOARD POLICIES







Adopted:
12/13/12










Revised:


PERSONNEL: DEFINITIONS

Licensed employees are those holding a position that requires a license issued by the state Teacher Standards and Practices Commission. 

1. A teacher is an employee who holds a teacher’s license. 

2. A temporary teacher is any teacher employed to fill a position designated as temporary or experimental or to fill a vacancy that occurs after the opening of school because of unanticipated enrollment or the death, disability, retirement, resignation or contract non-extension or dismissal of a contract or probationary teacher. 

3. A substitute teacher is any teacher employed to take the place of a probationary or contract teacher who is temporarily absent. A substitute teacher is employed on a day-to-day basis, without contract, and does the work of the regularly assigned teacher during the latter’s absence from duty. Substitutes will not be eligible for fringe benefits and will be paid at a rate established annually by the Board in accordance with the provisions of Oregon law. 

4. An administrator is an employee who has been granted administrative authority and who spends more than one-half time in the organization, direction, supervision, control or evaluation of school employees or programs. 

5. A specialist is an employee who has a teaching license or a letter of authorization from the Oregon Department of Education and who is employed half-time or more. 

Classified personnel are those employees in positions for which no teaching or administrative licenses are required by law. 

1. Regular classified employees are those employees in positions established by the Board requiring 20 or more hours per week for at least a full school year. 

2. Part-time regular classified employees are those employed in positions established by the Board requiring less than 20 hours per week for at least a full school year. 

Thirty (30) hours or more per week for twelve (12) months qualifies an individual for benefits as a regular full-time employee. 

Forty (40) hours per week for at least nine (9) months but less than twelve (12) months, qualifies an individual for benefits as a regular full-time employee. with the exception that such employee shall receive paid vacation on a pro-rata basis as set forth in contract. 
All employees not covered by the above shall be regular part-time employees and thereby eligible for benefits on a pro-rata basis, based upon the relationship their work bears to forty (40) hours, except as otherwise provided herein. 

3. Temporary/Substitute classified employees are those employed on an as-needed basis. The Board shall determine if these employees are eligible for benefits. 

4. Classified supervisory employees are those who serve in positions that exercise administrative authority or supervisory responsibility over classified employees. 

Confidential employees  are those who assist and act in a confidential capacity to a person who formulates, determines, and effectuates management policies per ORS 243.650.
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