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CONFLICT OF INTEREST
Powell Butte Community Charter School employees will not engage in, or have a financial interest in, any activity that raises a reasonable question of conflict of interest with their duties and responsibilities as staff members. This means that:  
1. Employees will not solicit for financial remuneration from students, parents and other staff; 

2. Any device, publication, or any other item developed during the employee’s paid time shall be PBCCS property; 

3. Employees will not further personal gain through the use of confidential information gained in the course of or by reason of position or activities in any way. 

A PBCCS administrator or supervisor may exercise supervisory authority over a person who is a member of his/her immediate family, however, the PBCCS Board needs to be aware of all such situations, and the supervision must be in conjunction with the Head Teacher who is a non-family member in order to eliminate potential conflicts of interest.  If there is need of conflict resolution, the non-family related supervisor will report to the Board for resolution.  

More than one member of an immediate family may be hired as a regular PBCCS employee, however, employees who are members of the same immediate family may be permanently hired and assigned to work at PBCCS only with PBCCS Board approval.   

An employee will not perform any duties related to an outside job during his/her regular working hours or during the additional time that he/she needs to fulfill the position’s responsibilities; nor will an employee use any district facilities, equipment or materials in performing outside work. 

END OF POLICY 

Legal Reference(s):
ORS 244.010 et seq. 

ORS 332.016 

ORS 659.340 

OAR 584-020-0025 

OAR 584-020-0035 

Cross Reference: Policy GCQAB – Tutoring for Pay Policy GBC-1 – Employee Ethics

